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Key benefits: what risks are you protected against? 

Employment practices liability insurance covers you and your directors, board members, trustees and employees for claims brought 
by any current, former or prospective employee of yours, arising from their employment or non-employment by you. We will pay up 
to the limit of indemnity shown in the policy schedule, including the legal costs incurred with our agreement to defend covered 
claims and investigations. 

We will pay for claims for: 

 wrongful, unfair or constructive dismissal; 

 breach of written or implied contract of employment; 

 wrongful deprivation of a career opportunity; 

 harassment, unlawful discrimination; 

 defamation or invasion of privacy. 

We will also pay for: 

 legal representation costs in relation to other official examinations, enquiries and investigations into you; 

 losses arising from any injunction brought by the Equalities and Human Rights Commission. 

In certain circumstances, an extended notification period of up to six years can be purchased for an additional premium.  This 
would cover you for claims and investigations made during the extended period arising from acts occurring before the end of the 
original period of insurance. 

Significant or unusual exclusions and limitations: 

We will not make any payment on behalf of any insured person if that individual had knowledge of a material misstatement in or 
omission from the information provided to us upon which we agreed to provide this insurance. 

We will not cover any claim, loss or investigation arising out of: 

 any dishonest or fraudulent act by you or any insured person committed or condoned by you or any insured person. This will 
only apply after a judgement or other final adjudication or an admission by the insured that such act or omission did occur; 

 membership or non-membership of any trade union or equivalent labour organisation, other than retaliation; 

 the death or any bodily or mental injury suffered by anyone, other than emotional distress;  

 any responsibility, duty or obligation imposed by law in relation to health and safety, social security, unemployment, retirement 
or disability benefits, other than retaliation; 

 your failure to pay any amount you are contractually committed to pay to an employee, including salaries; 

 the loss of any right or benefit under any pension scheme, private health insurance or other employee benefit scheme or your 
failure to pay taxes. 

Please read the policy for details of terms in full. 


