
RECRUITMENT CONSULTANTS

Our appetite for recruitment consultants placing staff on both permanent and temporary basis is broad and 

ranges from sole traders to national brand names.

This factsheet is a high-level guide and not everything we can do – if in doubt, speak to your Hiscox underwriter.

SWEETSPOT EXAMPLES

Recruitment consultants on 

standard industry terms.

Head-hunters on standard 

industry terms.

OUR TARGET RISK PROFILE

40% 
overseas exposure by 

contractual jurisdiction.

Up to 

25% 
US exposure by 

contractual jurisdiction.

Up to 

25% 
income coming from 

overseas subsidiaries.

Up to 

UK domiciled firms 
with a turnover of up to

£100m.

£10m Limit

KEY CROSS-SELL 
OPPORTUNITIES:

KEY BENEFITS

Vicarious cover available

Negligence

Breach of intellectual property

Confidentiality

Defamation

Subcontractors

Up to £25m

£5m Limit£25m - £100m 

Selective AppetiteOver £100m 
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LIKELY MAXIMUM LIMITS

PROFESSIONS AND 
SPECIALTY COMMERCIAL 

EMERGING PI

By turnover banding

In the event of a claim, coverage w ill be determined by the specif ics of the incident and the policy schedule and w ording, not the content of this factsheet.

Hiscox Underw riting Ltd is authorised and regulated by the Financial Conduct Authority.


	Slide 1

